A One-Day, Practitioner-Led Conference & Networking Event, 22nd
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www.thediversityconference.com

Drive Real Results With Fresh,
Impactful & Future-Ready Diversity,
Inclusion & Belonging Strategies
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22.03.22 Action. Results. Impact.

March 2022, Central London

Embed Resilient & Robust Equality, Diversity & Inclusion Strategies In The New Challenges Of Hybrid-Working Cultures, Form Deep Rooted Allyship
With Engaged & Bought-In Leaders, Combat Bias With Pioneering Recruitment & Talent Attraction Strategies, Measure & Prove Impact, Report Pay
Gaps Accurately & Create Supportive Staff Networks, Intersectionality & Global D&I Cohesion

Drive Inclusion In Hybrid & Flexible
Workforces: Innovative strategies that make staff
feel valued and encourage them to be themselves,
regardless of where they’re working

Fuel Leadership Support, Fuel Change:
Gain senior stakeholder buy-in for long-term change
and impact

A Culture Of Inclusion & Allyship?

Champion a culture and environment of inclusion and
two-way collaboration

Antonio Bebba
Diversity, Equity & Inclusion
Regional Operations Lead
(Europe)

Jackie Beer
Global Director of Diversity
& Inclusion

Natalie Rose
HSE Advisor - Co-Chair of
HS2’s REACH Network

Devi Virdi
Group Head of Diversity &
Inclusion

Pﬁzer

BT

HS2 Ltd

Centrica

Standard Chartered
Bank

Sky

Lauren von Stackelberg
Chief Equity Diversity &
Inclusion Oﬃcer

Putri Realita
Global Head of Diversity &
Inclusion

Pips Bunce
Director, Investment
Banking Technology Strategic Programs

Claire Harris
Co-Chair BBC Ability Staﬀ
Network

Ira Read
Director of Diversity &
Inclusion

Ian Adams
Director of Membership &
Stakeholder Engagement

Tate & Lyle

Danone

Credit Suisse

BBC

the LEGO Group

NHS Resolution

Charles Alberts
Head of UK Wellbeing
Solutions

Rubi Sarang
Project Manager - Rolling
Stock & Co-Chair of HS2’s
REACH Network

Mohammed Farooq
Regulatory Development
Manager

Amy Frances
Diversity & Inclusion
Manager

Emma Birchall
Global Head of Diversity &
Inclusion

beth clarke
head of people
development

Aon

HS2 Ltd

National Grid

Experian

Ericsson

wagamama

Harry Dozier
Head of Health Workforce
Equality

Dr Julie Humphreys
Group Head of Diversity &
Inclusion

Claire Parker
Senior Diversity & Inclusion
Manager

Sharon Pavitt
Head of Inclusion, Talent,
Wellbeing & Leadership

Gill Thomas
Diversity & Inclusion Partner

Butch Fazal
Coach Inclusion & Diversity
Manager

Scottish
Government

Reach plc

Britvic

Openreach

Balfour Beatty plc

Football Association

Vicky Bawa
Head of Diversity &
Inclusion

Karen Pearce, Head of
Equality, Diversity &
Inclusion (People)

Jennifer Liston-Smith
Head of Thought Leadership

Kate Stickley
Inclusion & Diversity
Specialist

Stephanie Sauvarin
LGBT+ Employee Network
Co-Chair

Natalie Sigona
Head of Diversity &
Inclusion

Fenil Khiroya
Global Head of HR for Legal

David Carrigan
Group Director - Diversity,
Inclusion & Wellbeing

Maintaining Momentum Around Race
Equality & Ethnic Diversity: Open up new

avenues and opportunities for the conversation on race
equality and ethnic diversity to evolve the business

From Unconscious Bias To Conscious
Inclusion: Mitigate bias in your recruitment and

talent attraction strategies to attract, engage and
retain top talent

Transparent Pay Gap Reporting: Build trust
to increase disclosure and gain a full picture to tackle
gaps in pay across gender, race and other protected
characteristics

Evidence Your Successes With Key
Metrics & Measurements: Accurately

determine progress to celebrate success, set ongoing
agendas for change and address diversity holistically

Go Beyond The Bottom Line – Embed
True Company Values: From applicants to

customers, prove to internal and external stakeholders
that D&I goes beyond lip service and build success

The Power Of Staff Networks: Harness the
energy of the staff voice with networks that encourage
conversation, support colleagues and boost
performance
I&D In A Global Context: Adapt global

strategies to be sensitive to local needs while still
advancing inclusion
• 4 Interactive Panels: D&I in a Hybrid Working
Environment, Mitigating Bias in Recruitment & Talent
Attraction, Maximising Staff Networks, Intersectionality
• Breakout discussions: Neurodiversity, Vaccine
Discrimination, Social Mobility, Protected
Characteristics
• Cross-Sector Speakers: Financial Services,
Transportation, Food & Drink, Telecomms, Retail,
Healthcare, Construction, Energy, Broadcast,
Government, Sport
Organised By:

BAE Systems
Maritime & Land

The Newcastle Upon
Tyne Hospitals NHS
Foundation Trust

Bright Horizons

www.thediversityconference.com

GTR (Govia
St. James Place
Wealth Management Thameslink Railway)

info@thediversityconference.com

BAE Systems

+44 (0) 20 3479 2299

30

Leaders Share Fresh Insights Into Tackling The New & Unforeseen Challenges Of The Hybrid Working Environment, Of Engaging Leaders, Combatting Bias In Recruitment, Evidencing
Success, Pay Gap Reporting, To Committing To True Company Values & Purpose & Creating The Right Culture, Infrastructure & People Strategies To See Meaningful Impact

08.30 Registration, Informal Networking & GIC Opening Remarks

Engagement From Management & Colleagues To
Capitalise On Opportunities & Counter Disadvantages
Of The Increase In Hybrid & Flexible Working

l

09.10 Adapt D&I Strategies & Channels & Reignite
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D&I IN A HYBRID WORKING
ENVIRONMENT

Putri Realita
Global Head of Diversity &
Inclusion

Danone

Q&A

• With some in every day, and others in once a week, how do you
ensure everyone is treated the same, and feel equally part of the
team?
• Winning strategies to increase inclusivity in hybrid meetings and that
there is true connection between colleagues
• How you can make homeworking truly inclusive of everybody on the team and
ensure underrepresented groups in the workplace don’t suﬀer heightened
isolation in a remote working environment
• On the one hand, homeworking has created freedom and made previously
barring roles more accessible, but how do we ensure no individual’s career is
curtailed just because they’ve chosen not to come into the oﬃce so much and
how do we build hybrid models which avoid reinforcing traditional gender roles

New

Fenil Khiroya
Global Head of HR for Legal,
Company Secretariate & Special
Investigation Services & Corporate
Aﬀairs, Brand & Marketing

Standard Chartered Bank
Antonio Bebba
Diversity, Equity & Inclusion
Regional Operations Lead (Europe)

Pﬁzer

RACE EQUALITY & ETHNIC DIVERSITY
10.00 Keep The Conversation Going! Shine The Spotlight On

Strategies To Advance Racial Equality & Ethnic Diversity With
Inclusive Conversations To Ensure Approaches Are Cultivated
Collaboratively

Looking back and looking forward… in the wake of George Floyd and Black Lives
Matter to hold a mirror up to the business and determine what’s really changed
for the better and what still needs changing? What’s the diﬀerence between “not
racist” and “anti-racist” and unearth key steps your organisation needs to take to
go beyond lip service and embed long term change and career pipelining to create
a truly diverse team from leadership to new starters.

David Carrigan
Group Director – Diversity,
Inclusion & Wellbeing

Sky

National Grid

Charles Alberts
Head of UK Wellbeing Solutions

Aon

Dr Julie Humphreys
Group Head of Diversity &
Inclusion

Reach plc

ENGAGING LEADERS
09.40 Fuel C-Suite Support, Fuel Change: Highlight The Ongoing

Necessity Of I&D Sponsorship To Keep The D&I Conversation
Front & Centre Of The Senior Leader’s Agenda

• No more of this “our kind of person”!!! Train hiring managers to think diﬀerently
and support them to broaden scope, horizons and mitigate bias in their
recruitment choices
• Ensure job descriptions are written to attract diverse talent and advertised in
places where a wide variety of candidates will see and apply
• Harness data to see where you’re missing out on top candidates
• Why would someone stay with a company if they can’t see their future? Go beyond
the initial hire with learning and development strategies which retain top talent
• Consider the role of technology within the I&D space… which tools and systems
really tackle unconscious bias?

Karen Pearce
Head of Equality, Diversity &
Inclusion (People)

The Newcastle Upon
Tyne Hospitals NHS
Foundation Trust
Gill Thomas
Diversity & Inclusion Partner

Balfour Beatty plc

12.10 Harness Data To Ensure That Your Strategies Are
Case
Study

Build A Space In Which People Can Bring Their Truest &
Best Selves To Work

• Unearth the non-negotiables of culture setting to ensure an environment of
psychological safety and encouraging of inclusivity
• With hybrid working on everyone’s mind, how can we create working
environments, both physical and virtual, that promote openness
• Build a culture of learning and allyship which can call out micro behaviours
without vilifying people for getting it wrong - create a culture where you seek to
understand and seek to help people change – and the onus is on the business
not individuals
• Combat any stirrings of an “us and them” situation towards one which is
dedicated to unleashing everyone's potential

BAE Systems Maritime
& Land

Q&A

MEASURING IMPACT

11.20 Create A Culture Of Inclusion & Allyship In Order To

Vicky Bawa
Head of Diversity & Inclusion

Hiring & L&D Strategies To Champion The Leaders
Of The Future To Progress & Get The Promotions
They Are Perfect For

Ericsson

10.20 Morning Refreshment Break With Informal Networking

BUILDING AN INCLUSIVE CULTURE

11.40 From Job Ads To Talent Pooling & Progression…

Emma Birchall
Global Head of Diversity &
Inclusion

10.50 Bonus Session; Reserved For Exclusive Conference Partner

Mohammed Farooq
Regulatory Development Manager

MITIGATING BIAS IN RECRUITMENT
& TALENT ATTRACTION
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• The D&I conversation has been around for decades, and it will be here for
decades more – so how do you get leaders engaged in initiatives so long term,
they will probably outlive their tenure?
• Leaders know and understand the importance of D&I, but how do you keep them
engaged in the midst of everything else on their plate?
• D&I is not just for the HR team – uncover pioneering ways to make D&I a priority
for every single employee, starting with the leaders ﬁrst!
• Create opportunities for upward mentoring to ﬂourish
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Jackie Beer
Global Director of Diversity &
Inclusion
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09.00 Morning Chair’s Opening Remarks

Having Their Intended Impact & Demonstrate Worth
To Senior Leaders In The Business

Latest

• Employee feedback, turnover, progression and pay… set realistic and
impactful targets which can be measured to evidence the success of strategies
and programmes
• Ensure internal KPIs measure up to national benchmarks: how can you accurately
prove improvement and success?
• Some things are harder to measure than others! Explore innovative ways to
measure wellbeing and cultural behaviours

Ian Adams
Director of Membership &
Stakeholder Engagement

NHS Resolution

12.30 Lunch & Informal Networking For Speakers, Delegates & Partners
13.00 Informal Breakout Discussions
A. Neurodiversity

B. Vaccine Discrimination

C. Social Mobility

D. Protected Characteristics

PeerTo-Peer

D&I In A Hybrid Working Environment • Engaging Leaders • Race Equality & Ethnic Diversity • Building An Inclusive Culture • Mitigating Bias in Recruitment & Talent Attraction
• Measuring Impact • Maximising Staff Networks Panel • Beyond The Bottom Line • Pay Gap Reporting • The Global Equity, Diversity & Inclusion Story • Intersectionality
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13.30 Afternoon Chair’s Opening Remarks
Natalie Sigona
Head of Diversity & Inclusion

BAE Systems

Q&A

• How mature are your staﬀ networks? What resources, support and guidance
does each group need to keep on uniting colleagues?
• Keep the momentum of remote meetings and network engagement going as
more of us move to hybrid or oﬃce working
• Collaborate with staﬀ networks to ensure feedback is actioned and diverse voices
are embedded into governance and assurance processes

beth clarke
head of people development

wagamama

Claire Parker
Senior Diversity & Inclusion
Manager

BBC

Amy Frances
Diversity & Inclusion Manager

Experian

Stephanie Sauvarin
LGBT+ Employee Network Co-Chair

GTR (Govia Thameslink
Railway)
Ira Read
Director of Diversity & Inclusion

the LEGO Group

Natalie Rose
HSE Advisor - Co-Chair of HS2’s
REACH Network

HS2 Ltd

BEYOND THE BOTTOM LINE

16.30 Explore Global Vs Local Needs To Establish Successful I&D

Updates

• Hit the sweet spot to eﬀect change: From LGBTQI+ inclusion though to ethnicity,
race and gender – refresh the focus and show true support for diverse
communities by harnessing data, narrative or a combination
• Allyship & Bought-In Leaders: Create safe spaces which enable courageous
conversations to ensure truly diverse social values are at the heart of the business
• Covid has shone a spotlight on the disproportionate impact disasters have on
underrepresented groups – become part of the solution, not part of the problem!
• From energy bills to job applications, Millennial and GenZ increasingly make
decisions about businesses based on value - meet the expectations of the next
generation – what are the revised priorities and expectations of our new talent
pipeline and how must this shape and focus the culture and ethos businesses?

Pips Bunce
Director, Investment Banking
Technology – Strategic Programs

• From gendered language to cultural diﬀerences, how can you adapt global
strategies to be sensitive to local needs while still prioritising and championing
your people?
• What do you need to think about and how do you engage with speciﬁc challenges
of each environment?
• Balance creating a holistic and overarching strategy to ensure all regions advance
in their I&D strategies with recognising the need for tailored timelines and
benchmarks for success

Lauren von Stackelberg
Chief Equity Diversity & Inclusion
Oﬃcer

Tate & Lyle

INTERSECTIONALITY

Credit Suisse

16.50 People Cannot Be Put Into Boxes! Explore The

14.50 Bonus Session; Reserved For Exclusive Conference Partner
15.20 Afternoon Refreshment Break With Informal Networking

BUILDING A DIVERSE &
INCLUSIVE CULTURE

Strategies Which Help People Belong In A Worldwide,
International Business

Case
Study

15.50 Openreach will share insights into how they are

building a more diverse and inclusive workplace,
highlighting the crucial role People Networks play in the work.
Sharon Pavitt
Head of Inclusion, Talent,
Wellbeing & Leadership

Openreach

PAY GAP REPORTING
16.10 How Pay Gap Reporting Helps Drive D&I Strategy & Action

Plans To Address Fundamental Challenges & Improve Equality
At Work

• Why transparency is key for your organisation – voluntarily publishing pay gaps,
publicly setting targets and setting out your plan
• Action Planning! Dealing with the negative side of publishing your pay gaps and
recognising there is much work to do

Complex Makeup Of Your Workforce To Best Support
All Employees & Foster A Sense Of Belonging

Q&A
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Claire Harris
Co-Chair BBC Ability Staﬀ Network

THE GLOBAL EQUITY, DIVERSITY &
INCLUSION STORY
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Britvic

Centrica

Football Association

14.30 It’s All About People & Purpose Over Proﬁt! As The
Generations Shift & Millennials Move Centre Stage,
Pivot Your Business Both Internally & Externally To
Truly Embed Social Values

• How do you set your benchmarks and metrics to gain the most accurate reﬂection
of your workforce pay?
• Beyond the report: what learnings need to be implemented now to drive
improvements?

Devi Virdi
Group Head of Diversity &
Inclusion

Butch Fazal
Coach Inclusion & Diversity
Manager

l

13.40 Support Employee-Led Networks Where
Everybody Feels Seen, Heard & Able To
Connect To Further D&I Initiatives & Garner
Feedback To Work Into Real Business
Strategies & Change

14.10 Moving From Transactional To Transformational
Programmes
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MAXIMISING STAFF NETWORKS

THE FA CASE STUDY

Case
Study

• One size doesn’t ﬁt all: raise awareness of intersectionality and fully
incorporate it into your existing D&I strategy
• Pivot your organisation and D&I engagement to reﬂect the many lived
experiences and the additional pressures some people experience
• Explore the greatest hurdles to looking at diversity holistically… and the steps you
can take to break down the barriers
• Where are we losing people in our D&I eﬀorts? Prevent disconnection to ensure
no individuals miss out on the support and engagement they need

Kate Stickley
Inclusion & Diversity Specialist

St. James’s Place
Wealth Management
Harry Dozier
Head of Health Workforce Equality

Scottish Government

Rubi Sarang
Project Manager - Rolling Stock &
Co-Chair of HS2’s REACH Network

HS2 Ltd

17.20 Afternoon Chair’s Closing Remarks & Oﬃcial Close Of Conference

REGISTRATION FORM

4 Easy Ways To Register

Brochure Code:

A One-Day, Practitioner-Led Conference & Networking Event,
22nd March 2022, Central London

Online @ www.thediversityconference.com

22.03.22 Action. Results. Impact.
www.thediversityconference.com

Phone +44 (0) 20 3479 2299

ATTENDEE DETAILS:

Post this booking form to Global Insight
Conferences, 5 - 11 Lavington Street, London, SE1 0NZ

Forename (Mr/Ms/Mrs/Miss/Dr)

How did you hear about the conference?

Surname

(Brochure code, email, advert etc)

Email bookings@thediversityconference.com

Job Title

Accounts Department:

Company Name

Contact Name

Price

Standard Rate

Inhouse/Brand

£599 +VAT

Agency/Supplier/All
Other Companies

£849 +VAT

Exhibition Stand & 2
Delegate Places

£2,499 +VAT

Group of 4 (Inhouse
Brand Only)

£1,797 +VAT (SAVE

Email

Head of Department Email

Address

Booking Contact Name

Please choose one of the payment options below:

Credit Card/Debit Card
Visa

4
FOR
3

Booking Contact Email

Country

Mastercard

Maestro

AmEx

2 Bank Transfer
Bank transfer details will be provided in your invoice. (UK VAT is
chargeable for all attending companies, regardless of country of
origin. All bank transfer charges must be carried by the company
sending payment).

Card No.

Exact name on card
Valid From

3
4

Security Code
Signature
Card Billing Address (if different to above)

Cheque

Enclosed

Please make cheques payable to Global Insight Conferences Ltd

Expiry Date

Date

Invoice

PO Number:

Please include your PO Number if applicable, otherwise this may
delay your booking.

TERMS & CONDITIONS
Payment Procedure: Payment is due on submission of your booking please note that VAT will be charged at 20% and all registrations are subject to a 4% booking fee. All orders placed on our online booking pages, by email, on the brochure’s
booking form or over the telephone will all be followed up with an oﬃcial booking conﬁrmation email. All such orders are legally-binding and carry a 100% liability immediately after receipt of order. Full payment is a requirement of entry into
the event and you will be asked to guarantee your payment with a credit card to enter the conference rooms if you have not paid before the date of the conference. Should you fail to pay an invoice or do not attend the conference, you still
remain liable for the sums due. Global Insight Conferences Ltd reserves the right to decline any booking and make any alteration to the speaker panel, programme, date and venue. Global Insight Conferences accepts no liability for the content
of presentations or papers. UK VAT is still chargeable on foreign companies attending conferences in the UK and must be paid at the prevailing rate on UK events. All bank and transfer fees must be covered by the company attending the
conference. Please note that all calls are recorded for training and monitoring purposes. Cancellation Process: Cancellations received in writing on or after 40 working days before the conference date cannot be refunded and full payment is
still due, although a replacement delegate will always be welcome. This is due to the way in which we are charged by our suppliers as during this ﬁnal month, the costs have already been incurred by the organisers. Refunds will not be available
for postponements or cancellations or virtualisation and payment is still due and we reserve the right to make the event virtual or live depending on the circumstances at the time. Refunds will not be available for postponements, cancellations,
virtualisation or a change to a live conference from virtual and payment is still due. All bookings shall be automatically transferred and refunds cannot be given for such changes. Cancellations received in writing at least 40 working days before
the conference date will receive a full refund, minus an administration charge of £149 +VAT per ticket. If payment has not yet been made and cancellations are received in writing at least 40 working days before the conference date, the £149
+VAT per ticket administration charge is still due. By booking onto the conference, you warrant that you are authorised by your organisation to commit to the booking and pay all agreed costs. Global Insight Conferences Ltd cannot reimburse
any travel, accommodation or other expenses under any circumstances. Global Insight Conferences Ltd will assume no liability in the event that this conference is cancelled, rescheduled, virtualised or postponed due to a fortuitous event, Act of
God, unforeseen occurrence, a Force Majeure event, other major disruption or any other event that renders performance of this conference inadvisable, impracticable, illegal or impossible. For purposes of this clause a Force Majeure event
shall include, but shall not be limited to: civil disorder; pandemics, endemics, disaster; an Act of God; war or apparent act of war; government restrictions and/or regulations; terrorism or apparent act of terrorism; disturbance and/ riots; strike,
ﬁre, curtailment, suspension and/ or restriction on transportation facilities/means of transportation; or any other emergency. Global Insight Conferences Ltd reserves the right to alter the venue for the conference due to a Force Majeure event
or other major disruption or if Global Insight Conferences Ltd, deems it necessary to do so. If Global Insight Conferences Ltd postpones an event, the fee will be credited towards the rescheduled date or another conference and all outstanding
invoices must still be paid in full. If GIC cancels an event, the fee will be credited towards another industry-related event within the next 12 months. This credit will be available for up to 12 months from the original conference date. Refunds will
not be available for postponements or cancellations or virtualisation and payment is still due. If you wish to cancel a ticket on an event that has been postponed, the cancellation terms outlined above still stand, but in relation to the original
date. Please note all exhibitors, sponsors and event partners should refer to their signed contract for more information on their terms and conditions. Date & Venue: Central London, 22nd March, 2022. Please note that accommodation and
transport fees are not included in the registration fee. Global Insight Conferences Ltd cannot reimburse any travel, accommodation or other expenses under any circumstances. Special Dietary, Access Or Speciality Requirements: We make
every eﬀort to ensure that all delegates are able to participate fully, but please do let us know if you have any access, dietary (other than vegetarian) or any other particular requirements. Speaker & Programme Changes: Sometimes speakers
are unable to attend for personal or business reasons and whilst we make every eﬀort to ﬁnd a direct replacement, occasionally this is not possible within the timeframes we are given. GIC reserves the right to alter or modify the advertised
speakers and/or topics if necessary. Any substitutions or alterations will be regularly updated at www.thediversityconference.com. Data Protection: The delegate names, organisations and occasionally job titles will be shared with other
attendees of the event for the purpose of facilitating networking only. Should you not wish your information to be shared in this way, please email: database@globalinsightconferences.com or write to Data Protection Oﬃcer, Global Insight
Conferences, 5-11 Lavington Street, London, SE1 0NZ. When you register for the conference, GIC will provide you with information relating to your booking and other GIC related products or services via email, direct mail, fax or telephone.
Should you wish to discontinue this service at any time please write to the Marketing Director at the address above or please email database@globalinsightconferences.com. Admittance: We reserve the right to eject you without any prior
notice or refund if your behaviour is disruptive, oﬀensive, dangerous or illegal. Distribution of unauthorised materials and audio/visual recordings are not allowed without prior consent. GIC is not liable for damage to or loss of personal
belongings at the conference venue and accepts no liability for the content of the papers and presentations given. Please note that photographs, video and audio footage, which may include speakers and delegates, may be taken at the event
and used in future marketing material.
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22.03.22 Action. Results. Impact.
www.thediversityconference.com

partner@thediversityconference.com

Fax

1

£599)

Can You Help Companies
Advance Their D&I Strategies &
Make An Impact?

For more information on how
to get involved, please call
+44 (0)20 3479 2299 or email

Head of Department Contact Name

PAYMENT OPTIONS:

Programme Alterations: Conferences are organised many months in advance of the conference itself and
sometimes we may need to make substitutions, alterations or cancellations of the speakers and/or topics. Whilst we
make every eﬀort to ﬁnd a direct replacement if a speaker cancels, sometimes this is not always possible within the
timeframes we are given. Any substitutions or alterations will be regularly updated on the conference website.

5 6

Tel

Email

Postcode

Group Discounts: 4 delegates for the price of 3. Or send 3 and
get your third place half price! (This applies to inhouse practitioners
only, not agencies and suppliers, and cannot be used in
conjunction with any other discounts, including earlybird oﬀers)

3 4
2
1

Tel

Booking Contact Tel

• Speaker notes will be available to download one week after the conference, subject to speaker
disclosure.
• Please note VAT will be charged at 20% and all registrations are subject to a 4% booking fee.
• Only one discount can be used per registration.

SOLD

Please complete in capitals. Photocopy for multiple bookings.

Organised By:

Book 4 For 3 @ www.thediversityconference.com

