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How did we get here?

What needs to change to keep moving forward?



Future proofing & reframing DEI
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Broaden Adapt our Evolve our Shared
invitation approach language responsibility







Waterline of Visibilitv
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Corporate
tick boxing




language
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What we say vs what we mean

xd People doing their best work

Compliance xd Making better decisions
Allyship xd Supporting each other

Underrepresented groups =d Different lived experiences




Shared
responsibility




DEIl is everyone’s
responsibility

Map it out Find Measure

opportunities accountability
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Where are you in this journe)?

And what can you do to ensure
the work continues?
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