ETENE
Nestle Good food, Good life

DISABILITY
INCLUSION

ROADMAP

AT NESTLE




Nestle

=

e



Nestis. @
ORIGINA,

“WHEAT

‘r‘/ '. h S :
ESCAFEIN & BIFENSIS —a

ORIGINAL [N



= O &

% _&\5'5’4 \

Nestle Good food, Good life



7 Az
%’:{‘ﬁ/\ Good food, Good life

Global Guidance on
Disability Inclusion

Business case
Expectations for the markets
Clear roles and responsibilities

N PN

s
SN
Nestle Good food, Good life



GLOBAL GUIDANCE FOR THE INCLUSION OF OUR CHAPTERS

PEOPLE WITH DISABILITIES RESOURCE TOOLKIT

What is in this toolkit

This toolkit should be read alongside the Global Guidance for the
Inclusion of People with Disabilities.

Chapter 1: Creating a Culture of Chapter 2: Training and Education
Inclusion

It seeks to provide resources to Markets and business units to take action
to advance their disability inclusion journey, including background
information on disability, training materials, best practice, tips and
guides, which can be adapted for local use.

What is disability and why does disability
The resources \{vithin the Toolkit are designefi to s'u‘ppc?rt Ma.rkets to inclusion matter?
create their action plan to address the gaps identified in their Market
Maturity Profile. This action plan is required to be implemented by the Learn more >

end of 2025 at the latest.

Chapter 3: Accessibility and Chapter 4: Inclusive Acquisition,
Accommodations Retention and Development

HOW TO HAVE A CONFIDENT
CONVERSATION ABOUT DISABILITY

T I - ' *

Key resources

Chapter 5: Monitoring Progress

What would happen

#f employees with disabilities
and long term conditions
expected great experiences

at work? °

Building Inner Confidence Moments that Matter: Moments that Matter: Becoming a
Neurodiversity and... carer
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* Framework for managing requests for
Global Guidance on )
Workplace Adjustments reasonable workplace adjustments

* Global self-service catalog template for markets
to adapt

THE GLOBAL DISABILITY MATURITY MATRIX
Self-assessmen t tool

* A self-assessment tool
* Sets out the expected basic standards for a suite —
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Digital Accessibility  ceneral use

Home PC solutions Mac solutions

Welcome! We're glad you're here.

Read more -

Mobile solutions

Smart devices Learn v Support v

Y 4
Explore accessibili

features in Windows 10 ...

>
Watch the Digital

Accessibility Video Series

77 Not following
Videos

Learn how to create

accessible content with

Explore accessibility

options on iPhone

Online self-assessment

accessibility tool

DIGITAL
ACCESSIBILITY

Digital Accessibility

@ | General Use

0 b e

A collaborative community aimed at raising awareness, promoting best practices for creating inclusive
digital environments for all individuals.

DIGITAL ACCESSIBILITY KIT

HOLD INCLUSIVE MEETINGS

« Share fles inadvance so everyone has the time and
to0ls they need to review and prepare
Record sessionsto enable transcrits for colleagues
with hearing impairments or those who couldn’t
attend.
Usea clear,steady paceand avoid talking over others
to ensure everyone can follow the conversation.
Monitorthe chat, so written contributions are heard
and valued equally
Use the “Present in Teams" option when presenting a
PowerPoint so participants can move through
the slides at their own pace
Use Copilot + transcripts to revisit key points and ask
questions directly in the chat or transcript view
(available with Copilot Pro),

CREATE AND SHARE ACCESSIBLE CONTENT

+ Run Microsoft Build-in Accessibility Checkers o ensure correct
structure, reading order and element tagging.

« Useaccessible formats by avoiding scanned PDFs or image-
only files.

« Ensure yourimagesi i sharing
them: Use copilot to easily generate accurate
descriptions

transeripts;
o SharePaint can generate subtities
.
+ Leverage Copilot Al 10 summarize, reformat or simplify
content for improved accessibility.
« Useclear,descriptive ile namesso everyone can find and
understand files more easily, especially for those using
screen readers

YOUR GO-TO GUIDE TO BUILD
A MORE INCLUSIVE DIGITAL WORKPLACE.

MICROSOFT BUILT-IN ACCESSIBILITY FEATURES
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DIGITAL ACCESSIBILITY Q Contentis structured and clear it uses a logical heading hierarchy, simple language, consistent formatting, and the
CHECKLIST file is named meaningfully.
e "

* undertaken within 2-3
hours with no prior
expertise

Q Textis readable for everyone: it has clear wording, good color contrast (=4.5:1) and a minimum font size of 12px.
O Images are accessible meaningful images include alt text, and decorative visuals are marked accordingly.

Q Mediaisinclusive: videos provide captions and audio content includes transcripts

0 Links are meaningful: every link clearly describes the destination or action

O Datais easy tointerpret: tables are simple with clear headers, and charts include supporting text or data labels.

d easy for everyone to

Mobility
Mojo

Q Offer y: ying ing , such as descriptive labelsficons for color-
coded meaning or on-screen text to reinforce audio cues,

reading order is coherent, headings are applied, and any issues are

fixed, so assistive technologies can read it

O Interaction work forallusers: buttons and fields are clearly labelled, controls are visible and large enough to activate
comfortably, and all actions can be completed with keyboard-only navigation

Q Contentis flexible and robust: the layout adapts well to different screens, zoom levels and devices without breaking
structure or losing clarity.

Bonus tip: We are all uniquelCheck personal needs/ preferences (a different pace, visual descriptions, transcripts..).
Join the Digital Accessibility Community on Viva Engage 1o keep accessibility part of your everyday work.
Take the Digital Accessibility Pathway on Grow 10 level up your inclusive skills.



https://mobilitymojo.com/
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How does your disability, caring responsibilities or neurodivergence affect you at
----- L2

R e

their answer.

Alba
Spain
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At work,
my superpower is that | have dyslexia,§
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